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PFLAG Reaches Out to Families of Color

Being an ally to the GLBT community is one thinBeing a person of
color and discovering the double or triple minostatus of your loved one is
often times a whole other reality. PFLAG’s strategpals have long included
the inclusion and service to diverse racial andhiettommunities. In late
1999, PFLAG worked with activists to form the Fassl of Color Network
(FOCN), which works with people of color to addrégSEBT issues in the
context of their African-American, Arab-American,si&n/Pacific Islander-
American, Latino/a and Native American/American iémd communities.
PFLAG acknowledges that there have often beenralltisparities that have
challenged the ability of some chapters to be usefdifferent communities of
color.

This challenge has been overcome by some chapterscithe country
by creating independent chapters, separate meetpares or chapter
subgroups for PFLAG Families of Color groups thah detter relate to the
multi-cultural issues that affect so many of ourgpés, families and friends.

This edition ofTips & Tacticsdescribes what the FOCN provides to
PFLAG chapters embracing the mission and goalshef ROCN. It also
showcases chapters that work with families of gotesources available to
chapters who have families of color as membersantwo reach out to people
of color in their communities, and the next stepe FOCN is making to
strengthen our work to create an inclusive orgdimmmaand build coalitions
with people of color, low-income people and othieareur local communities
and on the national level.

I . . |
| Testimonial |
: “No matter what culture you are in, if you have aved one thatis gay |
| and you've accepted them as a person to begin wign coming out gay l
} is just another part of loving them. Regardlesswifat happens, that :
: person is family, and family has so much more stgtin than anything :
| else.” |
| |
| |

— Leonor Holmstrom, PFLAG en Espafiol-Orange County

The Families of Color Network Vision Statement:

To have us all -- people of different races, etitieis and cultures -- standing together and uriitethe love
of our gay, lesbian, bisexual and transgender @midfamilies and friends.
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The PFLAG Familes of Color Network Goals and
Mission Statement

Goals of the Families of Color Network:

The Families of Color Network strives to make PFLAGapters aware of cultural differences and issues
regarding homosexuality. The pervasive oppressibrgay, lesbian, bisexual and transgender (GLBT)
individuals is what makes the support provided BY.&G chapters so necessary. Just as PFLAG challenge
"heterosexual privilege" — the obvious and not-betous advantages that come with being straighth(ss
access to marriage, or not worrying about how ygmxual orientation will affect your employment st—
we also acknowledge the interconnectedness of spipires and challenge racism, and other “-isms” &k w

Mission Statement:

% The Families of Color Network is a collective groilyat facilitates PFLAG activists of color to work
together on local and national levels to fight hpimabia.

+ The Families of Color Network strives to promotess-culture synergism.

«» The Families of Color Network strives to make otihnec communities safe for GLBTs through
education.

Tips: To best support visitors of color, we

could ask the following questions: Testimonial

“Given that support organizations are not
part of most people of color’s culture, it is
challenging persuading them to speak
about topics considered sensitive in front of
strangers. Much time and effort is required

< What does their culture believe about homosexulity !
| to achieve results. To find one persgn

« What is their predominant religion and what are [its
attitudes about homosexuality?

% Are there supportive ethnic churches that they krnjow

of?
“ What are their particular family dynamics at tf)is i determined to assist in reaching out to his
moment? or her community is essential to make

< Are there any immigrant vs."®generation (or "3 progress.”

generation) conflicts?

% Do their parents or children speak English? within PELAG NYC

< If not, is there coming-out literature availabletireir
native tongue?

- Nila Marrone, NYC Latino PFLAG - a grouio
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Bridging the Cultural Divide -

Success Stories of PFLAG

Chapters Working with Families of Colors

NYC LATINO PFLAG by Nila Marrone

| was born and brought up in Bolivia where homosdixy
was taboo. All one learned about gay issues wams frasty
rumors. When | was 25 | emigrated to the U.S. Mgegrs
later in 1983, my niece and godchild, Maria (th&p, tame
out as a leshian, | became deeply interested imilea
about homosexuality to help her and the family deith
the issue. Later, while in Granada, Spain, | meinky a
young gay man who had been disowned by his fammty a
was suffering rejection and loneliness. My husbdod

and | pretty
much
adopted
Frank, and
helped him
come to the
U.S. to
complete his
education.
Frank's
experience
made me
aware of
how
important it
was to join

Migdalia Santiago, Nila Marrone, and Javier Ruiz,
of NYC Latino PFLAG, attending the International
Summit of Parents, Family and Friends of Lesbian,
Gay, Bisexual and Transgender Persons in
Buenos Aires, Argentina, April 9-10, 2005.

receive phone assistance and some have individua
meetings with me arranged at more convenient tintes.
cultural and economic reasons, having Latinos mihlee
transition from support-receivers to volunteer-leedp is
quite difficult. However, during the last three y®al have
succeeded in having two Latino mothers who providkp

to others.

Harold and Ellen Kameya — API PFLAG in
Los Angeles

Harold and Ellen Kameya are®3generation Japanese-
Americans, born and raised in Hawaii. They havenbe
married for 39 years and have a daughter and twg.so
Their daughter Valerie, who lives in New York arsla

member of PFLAG New York City came out to them in
1988. Two years later, they became members of FLA
Los Angeles. In 2001, they helped start an Asianiffe

" Islander (API) PFLAG Project, where issues may be

discussed in a culturally sensitive context. [r0£0the
monthly meetings were discontinued; however their
website (see page 4) continues to be active folinen-
support. They have a speakers panel and orgarezaRI
PFLAG group in the West Hollywood gay pride parade.
Breaking the silence in the Asian community is thain
goal of the API PFLAG group.

an organization like PFLAG to provide support andg
education to families dealing with LGBT childredoining
support groups has not been part of Latino cultihile |
was living in CT, | was fortunate to encounter PRELA
Hartford, a group that exuded enormous warmth ar
support. | responded by becoming an active memb#io
effective PFLAG chapter. | was the only Latina awbn
after formed a Latino group as part of PFLAG Haxfo

In April of 2002, after moving and living in Westster
New York for over a year, | joined PFLAG NYC and
promptly initiated the NYC Latino PFLAG, as a sudgp.

Latinos attend PFLAG NYC meetings. They are welcome «
and are provided printed information in English and

Spanish. Most attend meetings once or twice obiy,
some request additional support by phone. Duedoauic
limitations, many cannot attend our regular meetingt

dese

Tips — The Essential Elements to developing
a Latino PFLAG Subgroup -by Nila Marrone

Ly

% Members having an understanding of and a desirg to
promote ethnic, racial, class, and cultural dixtgrsi

% Having a Latino Spanish speaking person availabl
meetings.

+ Having the flexibility to have a separate Span
speaking group, if needed.

% Having a native Spanish speaker as part of

answering service provided by the Phone Helpline.

Having available brochures and other literature| i

Spanish.

++» Reaching out to Latino organizations to inform theim

PFLAG's services for Latinos.

1%
o]

sh

the
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Resources for Working with Families of Color

Tips — Reaching Out to People of Color

How can your local chapter reach out to GLBT peamlecolor or their parents tp

attend your meeting?

ask for leads.

s Use GLBT people of color groups as a resource, dévérey are not
(see above web links).

% Find a supportive ethnic religious institution tingight host a panel on
issues.

% Find support literature in different languages.

+»+ Publicize the group meeting in different ethnic @ap with an emphasis o

confidentiality.

% Find GLBT people of color to visit. Call the loaghy and lesbian centers and

< ldentify the cultural issues that should be addrésdDon’t be afraid to ask!

local

GLBT

=)

Web links

PFLAG Chapters

National PFLAG FOCN -www.pflag.org/index.php?id106
Asian Pacific Islander PFLAG Projectwww.pflag.gapsn.org
Asian Pacific Islander Family Pridewww.apifamilypride.org
New York City Latino/a PFLAG www.pflagnyc.org !
PFLAG en Espafiol in Orange Countywww.ocpflag.com
PFLAG Espafol San Franciscawww.pflagsf.org

Ally Group Web Resources
Lambda Legal — Immigration and Coming Out Materials in Spanish:
http://www.lambdalegal.org/cgi-bin/iowa/news/publions.html

University of Richmond — Indigenous Literature for GLBT/Two-Spirit:
http://oncampus.richmond.edu/faculty/ASAIL/Two-&pim

Tips - Don’'t Assume!

We all know what assumin

into your chapter and yo
are unsure of their ethni
make-up, ASK!

J
does...if someone comes
I

A PFLAGer writes:

“I' am dark skinned ang
usually assumed to be blag
— which | do not identify ag

— | am mixed ethnically and

| am proud of all my
nationalities!! And we need
to look at families with
children of different

backgrounds too - whitg

parents may seek out peop
of color because they have
GLBT child who was

adopted or from a mixed

marriage.”

Testimonial ;

“As gay minorities, it's a different;
experience than just being gay.
There are other factors that play
more into someone’s lives as a
racial minority that just their
sexual minority status.” — Alicia
Skillman, PFLAG Family Reunion-Detroit

Human Rights Campaign— Coming out materials for communities of color:
http://www.hrc.org/Content/NavigationMenu/Coming t@et_Informed4/Communities_of Color2/Coming_

Out_in_Communities_of_Color.htm

If you know of other resources out there in cylaerd, please let FOCN know by e-mail to focn@pfleg.o

The Future of FOCN

Right now, the FOCN is coming together to reexantingeresources PFLAG has for the chapters. Thewarking on
getting translations for chapter materials, hawspgcific welcoming packets for chapters that areniiog in areas of

diverse populations, and redoing the website. olf would like more information on how you can gatdlved in the
FOCN and upcoming planning events, please e-mail@pflag.org.

le
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